
Principal Planner (Transit)
Bring your knowledge of sustainable transportation planning, community-based social marketing, and policy and program development to this full-time position in our Planning, Housing and Community Services Department. As a Principal Planner (Transit), you will research, develop, implement, manage, promote and monitor transportation demand management (TDM) programs and initiatives to help create a transit-supportive community consistent with the goals of our Regional Transportation Master Plan to reduce automobile dependency, enhance quality of life, and encourage sustainable development. On a more immediate basis, your assignment will be to develop and implement marketing, community outreach, education and employee commuter options programs, and improvements to the cycling and pedestrian network. 
The responsibilities of the Principal Planner (Transit) will include:

· planning, developing and implementing promotional strategies
· developing promotional and educational materials
· attending public meetings, workshops and seminars
· reviewing road capital projects and development applications, including amendments to the Regional Official Policies Plan, Area Municipal Official Plans and amendments, plans of subdivision and condominium, site plans, and zoning by-laws and amendments
· reviewing and analyzing supporting technical studies and transit development implications
· making recommendations, promoting transit and TDM positions on significant issues, and/or providing input into the Regional position, with staff, development applicants and their agents, Regional and Area Municipal Councils, advisory committees, and the public
· conducting service assessments and surveys through travel on the transit system.
To assume the role of Principal Planner (Transit), you will have the following profile:
· Knowledge of transportation planning theory, empirical research, statistical analysis and demographics, normally acquired through the attainment of a bachelor's degree in Geography, Planning, Environmental Studies, Civil Engineering, or equivalent, Canadian Urban Transit Association transit planning and scheduling courses, plus 2 years of related transportation, transit and/or land use planning experience.
· Knowledge of relevant planning and transportation legislation, including the Planning Act, Highway Traffic Act, Public Vehicles Act, and related provincial, regional and area municipal policies and regulations.
· Human relations, public relations, presentation and negotiation skills to conduct presentations, conduct (or train others to conduct) public surveys, negotiate development applications and ROPP amendments, negotiate employer-based programs and private sector partnerships, respond to inquiries and complaints and handle controversial situations using diplomacy and tact, and participate effectively on a team.
· Research, analytical, planning and problem-solving skills to design surveys, coordinate activities and resource allocation, analyze data, work independently, adapt to frequently changing priorities, and complete assigned projects within deadlines.
· Computer skills using software such as MS Office, Access, MapInfo, ArcGIS, AutoCAD, SPSS, Transit Operations System, and the Internet.
· Ability to work with modeling tools and other specialized applications related to transit and data analysis, and to research new technologies.
· Ability to read and interpret technical, policy and legal information from various sources, and compile, analyze and interpret survey and statistical information.
· Ability to write recommendations, reports and general correspondence, prepare information packages, and write and design brochures and press releases.
· Ability to conduct meetings, make presentations, respond to inquiries and complaints, explain or clarify program information and guidelines, and inform stakeholders of statistically valid survey design and available application software.
· Ability to travel to other locations within the Region.
Making a Difference – Every Day. The Region of Waterloo is committed to providing the highest possible standard of living for its 500,000 residents, offering health, transit, public works and social services that are second to none.

In addition to offering a competitive compensation package, we have a strong focus on health and wellness, including fitness facilities and family-focused benefits.

Please visit our website, at www.regionofwaterloo.ca, for a detailed position description and to apply online. If you prefer, send your resume, quoting competition number 2012-1057, by February 10, 2012, to: The Regional Municipality of Waterloo, Human Resources, 150 Frederick Street, 3rd Floor, Kitchener, ON  N2G 4J3.
We are committed to employment equity and thank all applicants in advance; however, we will be corresponding only with those selected for an interview. We will accommodate the needs of qualified applicants under the Human Rights Code in all parts of the hiring process.
